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What was the name of Richard Nixon’s dog? 

If you don’t have a clue or aren’t sure who Nixon was, don’t worry. Someone on your staff probably 
will know. It’s just one of those generational things. 

Each of us is deeply attuned to the characteristics of the generation in which we were born. Each 
generation has experienced world events, national politics and scientific discoveries that have defined 
and shaped its beliefs, assumptions and outlook on life. Most of us are aware of the four  
generations since 1946 to the present1: 

Baby Boomers (born between 1946 – 1964)•	
Generation X (1965 – 1976)•	
Net Generation (1977 – 1997)•	
Generation Next (1998 – present)•	

All four of these generations are probably working and learning in our schools. Most of our 
administrative teams, staff, board and committee members are either Baby Boomers or Generation X’ers. 
Our new teachers, fresh out of PDP, armed with the latest educational research and teaching strategies, 
and wired to the hilt, are part of the leading edge of the Net Generation. Our middle and high school 
students are also part of the Net Gen. Our elementary students find themselves in Generation Next, a 
generation that will be shaped by events that will happen in the next decade or two. 

Let’s focus on the Net Gen, keeping in mind our middle/high school students and our young 
teachers. They have grown up with O.J. Simpson, Columbine, Exxon Valdez, the Gulf War, September 
11th, Iraq War, AIDS, Band Aid, Live Aid, Tiger Woods, Bono, Princess Diana, and Al Gore.2 But “clearly the 
most significant change affecting [the Net Generation] is the rise of the computer, the Internet, and 
other digital technologies … the first generation to bathe in bits.3” 

So what defines, what characterizes, our middle/high students and our young teachers?

But “clearly the most 
significant change 
affecting [the Net 

Generation] is the rise 
of the computer, the 
Internet, and other 

digital technologies 
… the first generation 

to bathe in bits.” 



Learning and Working with the Net Gen

Don Tapscott, in his recent book, Grown Up Digital, suggests 
that they are different from Gen X’ers and Baby Boomers in eight 
differentiating characteristics:

They want 1. freedom … freedom of choice to freedom of 
expression. 4 They relish choice and are not overwhelmed 
with 500+ TV channels and the proliferation of products, 
brands and tunes. They use their digital tools (the newest 
version!) to access their choices. They use digital technology to 
design how and when they work and expect their employers 
to provide space for self-expression. How much freedom of 
choice and expression are we willing to provide to the Net Gen 
as they learn and teach in our schools?

They love to 2. customize, personalize. 5 The media world is 
acutely aware of this need; therefore, it provides a plethora 
of ring tones, web page designs, and a multitude of 
entertainment choices. Providing rich variety now extends 
to almost all products that the Net Gen is purchasing. 
Will we increase our students’ engagement and learning 
if we continue to customize our teaching for a variety of 
individual learning styles?

They are the new 3. scrutinizers.6 They expect that the true 
and complete information about products and services will 
be provided by companies. Rather than passively accepting 
mediocrity and misinformation, they have no hesitation 
questioning and intensely scrutinizing what is being offered 
and presented. How will we respond to our students and 
young teachers who may question the what, the why, and 
the how of our current schooling?

They look for 4. corporate integrity and openness when 
deciding what to buy and where to work.7 They are willing to 
spend the time to explore and research future employers and 
companies (including schools in which to learn and work?) to 
see if those employers, companies and schools truly live out 
the values that they purport in print. Have no doubt that our 
schools websites are thoroughly examined. Do our schools’ 
website, promotional materials, and initial orientations for 
prospective parents, students and teachers reflect an openness 
and integrity to what our schools’ values actually are?

They want 5. entertainment and play in their work, education 
and social life.8 Their growing attachment to interactive 
experiences, especially video games, has honed their outside-
the-box thinking, their understanding that there is usually 
more than one way to arrive at a goal, and their desire to have 
learning and working to be playful and entertaining.9 Are our 
schools leveraging the possible educational value of shaping 
instructional and learning choices that increase student 
engagement through play and entertainment?

continued from page 1

They are the 6. collaboration and relationship generation.10 

They facebook, twitter, skype, text, and video game each 
other constantly. Sharing files for learning is unquestioned. 
They buy products (perhaps even the schools in which 
they choose to learn and work) based on their best friends’ 
recommendations. How can our schools tap into the power 
of their collaboration and relationships, leveraging that 
force to strengthen a vibrant school culture and to heighten 
effective pedagogical practices?

The Net Gen has a need for 7. speed—and not just in 
video games.11 They expect real-time conversations and 
connections anywhere in the global village. They expect 
rapid, almost instantaneous, flow of information over a vast 
global network. Are our schools providing rapid access 
to appropriate networks so that our students don’t feel 
discouraged and road-blocked in their quest for authentic 
research? Are we providing a repertoire of learning tools that 
helps them efficiently navigate in those networks?

They are the 8. innovators.12 In their constant quest to be 
innovative in their collaboration, entertainment, learning and 
working, they want the newest tech tool because it usually can do 
so much more than what they currently have. Are we promoting 
innovation and imagination in the learning and working in our 
schools, supporting our promotion with the necessary tools?

No doubt, there will be voices in our school communities who 
will insist that pandering to these eight characteristics will just 
reinforce the Net Gen’s affinity for lack of shame, work ethic and 
values; ignorance; narcissism; Net addiction; intellectual theft; cyber-
bullying; violence bred by video games; and their parents’ coddling.13

Tapscott suggests that the unease, defensiveness and hostility 
to the Net Generation are to be expected. They are a major 
generational threat to the Baby Boomers, developing a classic 
generation gap.14  What an irony for those of us, the young adults 
of the 60’s and 70’s fighting the “Establishment,” who are now 
finding ourselves reacting just like our parents did! 

If communication only happens in the recipients’ language, 
isn’t there an obligation for the Baby Boomers and the Gen Xer’s 
to familiarize themselves with the Net Gen world, so that the 
non-negotiables of Christian education, in whatever form and 
context,  are carried forward from one generation to the next?    

Oh, by the way, the dog’s name was Checkers. Most Boomers 
know that ... and the Net Gen would have immediately googled it!

1 Don Tapscott, Grown Up Digital, 2009.
2 Tapscott, 16.
3 Ibid. 17.
4 Ibid. 34.
5 Ibid.

Bill de Jager (bill.dejager@twu.ca) is the SCSBC Director 
of Learning, focussing on Middle and High School.

6 Ibid. 35.
7 Ibid.
8 Ibid.
9 Ibid.
10 Ibid.

11 Ibid. 35.
12 Ibid. 36.
13 Ibid. 3-5.
14 Ibid. 7.

Log on to our website, www.scsbc.ca,  
and request this book from the SCSBC  

online resource library today!2
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John Vegt (jvegtscsbc@shaw.ca)  
is the SCSBC Director of Finance.

Recession and Renewal
John Vegt • SCSBC Director of Finance

The recession has brought significant pressures to a number of our 
parents and schools. Parents did not send their children to the local 
Christian school for financial reasons; principals had to deal with staff 
cut backs; treasurers and business managers had to visit their bankers 
to discuss an increase in the school’s line of credit and teachers had to 
juggle programs, work hours and classes.

This is not the first time our schools have faced times of financial pressure.

How do we respond to this as a Christian school community? In the 
past it became a shared burden and it will need to be so again now. 

Each part of the school community body needs to help in solving 
these financial pressures. It has always been and continues to be a test 
of our commitment to Christian education.

What do these shared burdens look like: more tuition assistance, 
staff time reduction through job sharing, early retirement, pay freezes 
and even layoffs, increased donations by those who are able, words of 
encouragement, prayer, lots of communication about financial status 
of schools, sharing of expertise between schools in areas of business 
management, rearrangement of debt and revision of current year 
budget to understand effect on school operations. 

Over 70% of the school’s budget is allocated to salaries and benefits 
for professional and other staff. It is imperative that your school’s 
student to staff ratio is examined for any significant change in 
enrollment. The average ratio for all K-12 SCSBC schools is 13 to 1.

God calls us not to lose sight of doing His work especially when we 
are being tested financially. Each of our school communities can attest 
to the many times God has richly rewarded them by responding in faith 
and with hard work on facing a financial challenge.

Some things to consider over the next short while:

Is your student to staff ratio appropriate for your school?•	
Have schools revised or challenged their budgets to see where cost •	
savings may be available?

Are we charging enough for bussing and other services?•	
How does your school assess funding costs associated with •	
educational support services?

Is the whole school community of parents, supporters and staff •	
participating financially?

If eligible, are we helping parents with tuition assistance?•	
Is student recruitment a priority?•	
Is there an opportunity to consider school additions since •	
construction and borrowing costs are low?

Have we considered using ERAC for volume discount purchasing?•	
Have we prayerfully asked for wisdom and discernment that God •	
will provide?

Effective communication is a challenge in almost all forms 
of interpersonal relationships, however communication 
in a multicultural situation involves an additional layer of 
complexity. When we are involved in a situation where there 
is a problem to be solved, the cultural framework we are 
accustomed to will affect the way in which the difficulty is 
conceptualized and resolved. What are some strategies we 
can put into place to enable us to build bridges in situations 
where the culture gap seems very wide? 

One of the essential tools to building effective bridges 
is for one to understand their own culture and the culture 
they are interacting with. Understanding culture will 
enable individuals to recognize their own stereotypes, 
biases and assumptions about the differences in the 
cultures they interact with. Recognizing biases will enable 
individuals not to fall into the trap of making assumptions 
which can interfere with the problem solving process. 
An example of a faulty assumption is the belief that the 
thinking patterns of cultures are the same. Some cultures 
are very linear in their thinking and reasoning while others 
may be quite integrative in their thinking patterns. It takes 
patience and understanding on each individual’s part to 
resolve issues when each person has a different way of 
reasoning. The healthy approach is to find a way to come 
to a consensus which integrates both ways of reasoning. 

Another pitfall to healthy communication is that one 
individual is out to fix the other to fit into their cultural 
perspective. Instead, individuals need to explore ways to 
expand each others awareness and then combine elements 
of each cultural style into a comfortable way of interacting. 

Additionally, differing language abilities and past 
experiences affect our communication. As we deal with 
others we need to be aware of the differing levels of ability in 
language. Using jargon, acronyms and words which have two 
meanings can hinder effective communication. Differences 
in social, economic, academic and personal backgrounds can 
also have a profound effect on the way we communicate. 

Cultural fluency means recognizing that there are differing 
cultural starting points but it does not mean that we need 
to give up our own core identities. Remaining open-minded 
and flexible will allow us to experience the richness and 
diversity with which the Lord has created humankind.

Marlene Bylenga (ieprogram@scsbc.ca) is the 
SCSBC International Education Coordinator.

Bridging Cultural 
Differences

Marlene Bylenga • SCSBC International  
Education Coordinator
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Same Gender Attraction: Why Discuss the Topic in Our Christian Schools?
Henry Contant• SCSBC Executive Director

A few years ago the Education Committee of one of our SCSBC school’s came across a story about a same gender attracted student 
enrolled in a Florida Christian school. The teenager, who had converted to Christianity, had asked his mother to enroll him in a Christian 
school. On Jeffrey’s third day in school, the Bible teacher—who was also the school chaplain—took the grade twelve student aside and asked 
him if the gossip going around was true: was the boy homosexual? Having no intention of lying, the teen admitted that, while he preferred to 
keep his orientation private, he was indeed attracted to those of the same gender. Two days later he was expelled from his Christian school. 

High profile Canadian court cases such as the case of Azmi •	

Jubran filing a complaint with the BC Human Rights Tribunal 
in 1996, while he was a Grade 10 student at Handsworth 
Secondary School in BC. The complaint alleged Jubran’s 
classmates taunted and bullied him through high school with 
homophobic epithets. In 2002, the BC Human Rights Tribunal 
awarded Jubran $4,000 in damages. That ruling was overturned 
in 2003, and then overturned again in Jubran’s favour. The North 
Vancouver school board’s unsuccessful appeal to the Supreme 
Court of Canada was its last chance to deny responsibility 
for curbing homophobic harassment on playgrounds and in 
classrooms. The Supreme Court refused to hear the school 
board’s appeal in the Jubran case October 2005. 
The decision ends a nine-year legal battle for Jubran and holds 
school boards across the country liable for the discriminatory 
conduct of its students and for failing to curb homophobic 
harassment in schools. The ruling also sets a legal 
precedent that allows students who endure 
unchecked homophobic harassment to claim 
monetary damages.
On July 20, 2005, Canada became the fourth •	

country in the world, after the Netherlands, 
Belgium, and Spain, to legalize same-sex 
marriages nationwide. The official name of the 
legislation, Bill C-38, is also known as the Civil 
Marriage Act. The Civil Marriage Act extends 
the definition of marriage to include same-
sex couples. The legal definition of marriage 
under the Act is as follows: “Marriage, for civil 
purposes, is the lawful union of two persons 
to the exclusion of all others.” In addition to 
expanding the definition of marriage, the Act 
also extends full legal benefits and obligations 
of marriage to same-sex couples; under this 
legislation, they receive equal treatment to that 
received by married heterosexual couples under 
Canada’s business corporation and cooperatives 
laws, and in regard to veterans’ benefits, divorce, 
and income taxes.

In 2005, a 14-year-old girl was expelled from •	

a Christian school in California because her 
parents were lesbians. The school’s admission 
policy states that at least one parent must be 

There was anguish and dismay in the family. An anti-
discrimination lawsuit was launched. The teen had confided 
only to his mother and some friends. He had not publicized his 
sexual orientation and had no intention of being involved in a 
relationship, knowing that it was against the Christian school’s 
conduct policy. However, the school board and administration 
decided it would not reflect well on its Christian image to 
tolerate the presence of a known homosexual student. The 
outcome of the lawsuit is still pending. 

At this point, few Christian schools have explicit guidelines 
regarding the ethical treatment of gay, lesbian, bisexual or 
transgendered students. What should the position of an SCSBC 
school be in regards to a student struggling with same gender 
attraction (SGA) issues? Is it really biblical to expel someone for 
having a same gender attraction? Would it be legal in Canada 
today to expel a student who merely acknowledges a same 
gender attraction?

Christian schools are encouraged 
to not wait for the occurrence 
of some emotional and legal 
crisis, such as happened in other 
jurisdictions before developing 
appropriate guidelines for same 
gender attracted students in 

their own schools. Our Christian school communities need to be 
proactive by anticipating possible scenarios, and thinking about 
Christ-honouring responses to these situations. 

SCSBC’s desire is that the topic of same gender attraction 
does not become divisive to our community of schools. Building 
on the work of others, including many of the denominations 
represented within our schools, the SCSBC’s hope is to develop 
a mature and sensitive response to the implementation of 
the suggested guidelines found within the recently released 
document Same Gender Attraction: A Discussion Among our 
Christian School Communities.1 The goal of the SCSBC is to 
balance grace and truth in this matter and ultimately foster 
a school atmosphere in which all students can find safety, 
understanding, and unconditional love.

Many events and discussions within our SCSBC community 
of schools and the broader Canadian society have occurred 
regarding the issue of same gender attraction (SGA).  External to 
our Christian school communities these include:

Is it really biblical 
to expel someone 
for having a same 
gender attraction?

The goal of the 
SCSBC is to balance 
grace and truth 
in this matter and 
ultimately foster a 
school atmosphere 
in which all students 
can find safety, 
understanding, and 
unconditional love.



b) support for the achievement of social 
justice for all people and groups particularly 
in ensuring that people’s backgrounds and 
circumstances do not prevent them from 
achieving the full benefits of participation in 
society, and in addressing injustice faced by 
those who historically have been and today 
frequently continue to be marginalized, 
ignored, or subjected to discrimination or other 
forms of oppression.2 

Our Christian school communities need 
to acknowledge that we, too, have students 
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Same Gender Attraction: Why Discuss the Topic in Our Christian Schools?

Henry Contant (contant@twu.ca) is the 
SCSBC Executive Director

able to support and uphold the school’s purpose and not •	

engage in immoral practices such as cohabiting or engaging in 
a homosexual relationship.

On April 26, 2006, a legal agreement was made between •	

Corren & Corren and the BC Ministry of Education. The Corren 
Agreement was made in response to a complaint that two 
activists brought to the BC Human Rights Tribunal. They 
demanded that more content be put in the BC Public School 
curriculum that is favourable towards homosexuals and other 
forms of “gender diversity.” 

In 2008, the BC Ministry of Education released a new public •	

school curriculum support document Making Space: Teaching for 
Diversity and Social Justice throughout the K-12 Curriculum. This 
document is designed to help K-12 public school teachers in 
virtually every subject area find ways to promote:

a) awareness and understanding of the diversity that exists 
within our society—differences that are visible (e.g. race, 
ethnicity, sex, age, physical ability) and differences that 
are less visible (e.g. culture, ancestry, language, religious 
beliefs, sexual orientation, gender identity, socioeconomic 
background, mental ability).

struggling with same gender attraction within our schools. At 
a discussion forum of several SCSBC high school principals and 
counselors, all participants indicated that they were dealing 
with the issue at the local school level. For example, given a high 
school population of around four hundred students, and given 
a conservative estimate that about three or four percent of any 
general population may be attracted to the same gender, a high 
school of this size may have ten or fifteen students struggling 
with the feelings, temptations, and confusions of same gender 
attraction and being Christian. A number of students in our 
middle and elementary schools could be in an earlier stage of 
the same issue. Christian families are not exempt from this social 
and statistical reality, and some families have Christian teenagers 
that are same gender attracted. It is not a question of whether 
or not we have students with SGA in our Christian schools. It is 
a question of how our Christian schools will be faithful to our 
mission and mandate to provide a Christ-centered learning 
environment for all our students, including those with same 
gender attraction. 

SCSBC recognizes that our community of Christian schools is 
for the most part multi-denominational. On this particular issue, 
virtually all the mainline evangelical Christian denominations 
have taken a biblical position similar to that which is expressed 
in the guidelines and appendices of the SCSBC SGA discussion 
document. 

It is our hope and prayer that this document will assist each 
Christian school community to deal proactively with the issue 
of same gender attraction. Recognizing both the diversity of our 
SCSBC schools and the sensitive nature of this topic within the 
greater Christian community at large, the SCSBC wishes to move 
this conversation forward, albeit incrementally.

The goal of the 
SCSBC is to balance 
grace and truth 
in this matter and 
ultimately foster a 
school atmosphere 
in which all students 
can find safety, 
understanding, and 
unconditional love.

1 Same Gender Attraction: A Discussion Among 
our Christian School Communities, SCSBC (2009)

2 BC Ministry of Education  Making Space: 
Teaching for Diversity and Social Justice 
throughout the K-12 Curriculum, (2008)
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A discussion Among our  christiAn school communities

Same Gender  attraction

The SCSBC SGA discussion guide 
will be available soon. Copies will 
be sent to all member schools.

SCSBC’s desire is that the topic 
of same gender attraction 

does not become divisive to 
our community of schools.
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Building A Donor Base ...
Gerry Ebbers • SCSBC Consultant for Stewardship & Development

Gerry Ebbers (geraldebbers@shaw.ca)  
is the SCSBC Consultant for Stewardship 
and Development.

… takes time and intentionality. 

Your school’s donor base must include more than current parents 
if it is ever to grow both in number and in the dollars donated to the 
school. It must also include alumni and their parents, current and 
alumni grandparents, and all those people in your community who 
value the vision and mission of your school. 

Your school needs a large and loyal donor base to support its 
annual needs and, more importantly, capital campaigns to raise 
funds for new or expanded facilities, support for special projects, and 
planned or estate gifts. 

So how do you establish a donor base? There’s only one way and 
that is to offer everyone an annual opportunity to give to the school. 
Then you must track the donations, say thank-you and stay in touch. 
Galas and auctions can be great community builders and fundraisers, 
but they limit the number of people who can attend and make a 
donation. Instead, a school needs an annual drive that shares the 
vision and needs of the school with your entire donor base, and gives 
everyone an opportunity to support based on their personal financial 
ability. You need to do this every year so that your school becomes 
one of the charities that people support every year. Each annual drive 
presents the opportunity to challenge people to increase their level 
of giving as their own financial circumstances change. 

Annual drives are the foundation for capital campaigns and need to 
be in place for a decade before a school initiates a capital campaign. 
Why? Because if you are not on someone’s annual list of causes, you 
cannot expect that person to suddenly defer their other giving in 
order to make a gift to a campaign you’ve launched. And even if a new 
donor can be encouraged to contribute to a campaign, if you are not 
a cause that person supports annually and is therefore committed to 
in the long term, you cannot expect that person to make a substantial 
and multi-year commitment to your campaign. 

Annual drives are also the foundation for 
planned or estate gifts. Obviously it is much 
more likely that someone will consider leaving 
an estate gift to your school if they have been 
supporting your school for decades and you have 
been intentional about staying in touch with this 
person, sharing your needs and thanking them for 
their support. Planned or estate gifts offer the best 
opportunity for individuals to make significantly 
large gifts to an organization and these gifts are 
the foundation for the long-term stability of a 
school allowing it to weather downturns in the 
economy or one-year budget shortfalls due to 
unforeseen circumstances. If your school has a 
large and loyal donor base, it does not have to 
panic and launch a deficit drive when it is facing a 
financially challenging year. 

So how do you keep parents as donors after 
their children have graduated, or add other donors 
who may not have had children in your school? By 
creating opportunities to showcase your school, 
your students, and the vision of your school. You 
must be intentional about staying connected to 
people through personal contact, newsletters and 
events. That takes time, planning and donor follow-
up. Does your school have a large and loyal donor 
base? If not, the time to start is now. Delay will 
jeopardize the long-term viability of your school. 

Valley Christian School in Mission, BC celebrated with former alumni, staff, 
and community leaders 25 years of God’s faithfulness to the school and the 
original vision of the founders in establishing VCS.  Valley Christian School 
was begun as an inter-denominational Christian school with the clear 
mandate “to educate and train students to know, and lovingly respond to God, 
deal creatively with life’s challenges and learn to love and serve others…”

VCS has remained true to that original incorporating statement and continues 
to serve God and the community of Mission and beyond.  

We had a marvelous, joyous celebration of our 25th, with music, testimony and student participation. Former VCS teacher and principal, 
Dorothy M. Peters, Ph.D. Assistant Professor of Religious Studies,TWU was our speaker.  We look forward to what God 
has in store for us as we grow in vision and impact in Mission and to the world beyond. 

                    Bill Humphreys, Principal - Valley Christian School

Valley Christian School Celebrates 25th Anniversary
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Request these books through our 
SCSBC online resource library at  

www.scsbc.ca today!Joanne den Boer (joanne.denboer@twu.ca) is the SCSBC 
Director of Learning, focussing on Early Childhood - Elementary.

New Resources!  
Check them out online...

A WHOLE NEW MIND  
Daniel H. Pink

The era of left brain dominance, and the Information 
Age that it engendered, are giving way to a new 
world in which right brain qualities-inventiveness, 
empathy, meaning-predominate. That’s the 
argument at the center of this book, which uses 
the two sides of our brains as a metaphor for 
understanding the contours of our times.

LEADING CHANGE IN YOuR SCHOOL 
Douglas B. Reeves

Guiding schools through significant change is one 
of the toughest challenges educational leaders face 
but learning from the examples of those who have 
succeeded can make it less daunting. The change 
leaders–both teachers and administrators–whose stories 
Reeves tells come from varied districts, but they share a 
passion for creating schools that work for all students.

LIVING AT THE CROSSROADS 
Michael W. Goheen / Craig G. Bartholomew

This accessible introduction to Christian 
worldview explores how Christians can live 
faithfully at the crossroads of Scripture and 
postmodern culture.  A deeply thoughtful 
yet approachable book that draws on the 
rich tradition of Reformational thinking but 
contextualizes it to a postmodern setting.

ONE KID AT A TIME 
BIG LESSONS from a small school 
Eliot Levine

Through the lens of a remarkable urban high school, 
One Kid at a Time weaves compelling stories and a 
clear narrative into new possibilities for education. 
This book offers powerful ideas and sensible 
strategies for improving schools.

THE SIx SECRETS Of CHANGE 
Michael Fullan

It is commonly acknowledged that successful 
organizations adjust quickly and intelligently to 
shifts in consumer tastes, political climate, and 
economic opportunity. But how are some able to 
succeed at change, and others fail?

Ever since the BC provincial government announced it would 
begin implementation of full day kindergarten (FDK), the discussion 
regarding FDK has been elevated. In a very public way, the 
government has committed $151 million to provide the option of full 
day (every day) kindergarten for 50% of students starting school in 
September 2010. Their plan is to have 100% implementation of the 
full day kindergarten program by the following year, September 2011. 

With the Ministry of Education moving forward with its agenda of 
FDK, this raises questions for our independent, Christian schools. The 
questions regarding FDK among our SCSBC schools are philosophical, 
practical, ethical, and certainly Biblical in nature. 

To date, these are some facts that our schools should know as 
they begin the discussion of FDK with School Boards, Education 
Committees, administrative teams, parents, and yes, preschool and 
kindergarten teachers.

The facts:

FDK is defined as 1.0 FTE, all day, everyday. (eg. same number of •	
instructional hours as Grade 1)
Public and independent schools are invited by the Ministry of •	
Education to submit a proposal to offer FDK by early November 
2009. The Ministry will review the proposals and confirm with school 
authorities which schools are approved for Year One implementation.
Schools approved for 2010 implementation must offer FDK only. •	
Schools intending to offer full day (1.0 FTE) and half day (0.5 FTE) 
concurrently will not have their proposal considered.
By September 2011, all Group 1 independent schools in BC will only •	
be funded for FDK.
The direction of our provincial government is to offer parents a •	
seamless provision of learning and care (before and after school) 
services at school sites.
The prescribed kindergarten curriculum is not changing. Full day •	
kindergarten students will now have twice the time to achieve 
the Ministry of Education’s prescribed learning outcomes. This 
curriculum is also linked to the Early Learning Framework.

Some preliminary questions to guide discussion:

1. How does, can, or will FDK fit with your vision and mission?
2. How would expanding to a FDK influence program planning that is 

mindful of the needs and development of early learners?
3. How might your school be affected by implementing a FDK program?
4. What considerations would your school continue to give to its 

preschool?

The SCSBC suggests that careful consideration be given to this new 
Ministry initiative, so that any decisions made regarding your school’s 
kindergarten program is an intentional reflection of your school’s 
vision and mission. We are committed to assisting schools as they 
plan their kindergarten programs.

Joanne den Boer • SCSBC Director of Learning

full Day Kindergarten
Update



Send your write-ups and ideas to  
the SCSBC office at scsbc@twu.ca.

Thanks for sharing with our community of schools!

SHARE YOuR SCHOOL NEWS!!

In gratitude for God’s faithfulness, Vancouver Christian School invites you  
to share in a celebration of sixty years of Christian education.

Saturday, November 14, 2009. Contact the school to purchase tickets at 604-435-3113.

Open House friday, November 13, 2009 from 1-2:30pm. 3496 Mons Drive, Vancouver.

These were the early beginnings of Christian education in BC. 
Parents persevered for another 19 years until Vancouver Christian 

School, originally named Calvin Christian School,  opened its doors 
to Christian families in September of 1949. 

VANCOuVER CHRISTIAN SCHOOL 60TH ANNIVERSARY

[ NOVEMBER ]

6: Business Administrators  
Forum 

6: Enrichment Focus Day 
(part 1)

7: Leadership Conference &  
Annual General Meeting

11: Remembrance Day

13: Distributed Learning  
Focus Day

20: Curriculum Coordinator 
Focus Day

[ DECEMBER ]

11: English Language 
Learners Focus Day

18: Christmas Break Begins

[ JANUARY ]

4: Schools Reopen

8-10: Vancouver MissionsFest

22: Music Education Focus Day

[ FEBRUARY ]

12 - 28: 2010 Olympic 
Winter Games

26: Enrichment Focus Day 
(part 2)

[ COMING SOON ... ]
High School Focus Day

Kindergarten Focus Day
Middle School Focus Day

Preschool Focus Day
(2010 dates to be announced)
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SCSBC 

Society of Christian 
Schools in BC 

7600 Glover Road, 
Langley BC V2Y 1Y1 
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604.888.6366
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This bear put his paw up on one of the classroom 
windows and looked in at a staff member at 3:20 
pm one day last week. This photo was taken from 
the classroom window—after post-trauma counselling 
was administered to Mrs. D! The school has a very effective 
neighbourhood plan of communication and action. Hopefully 
for the bear the marking on his chest is not a target. 

VISITOR AT NORTHSIDE CHRISTIAN SCHOOL - VANDERHOOF, BC

Abbotsford Christian 
School had another 
successful auction, raising 
approximately $92,000. 
Pictured are Jack and 
Alice VanDyke the happy 
winners of the Charity 
Auction which raised 
$22,000. They received 
the beautiful painting 
created by Jake Stelpstra, 
who teaches art at ACS. 

It was a wonderful 
community event 
with participation by 
approximately 200 
volunteers.

ABBOTSfORD  
CHRISTIAN SCHOOL
ANNuAL AuCTION

This year 16 grade 12 students from Duncan 
Christian Secondary School traveled to the 
suburbs of Tijuana, Mexico to conduct a mission 
trip from September 21-27, 2009. The trip 
consisted of stuccoing 3 houses, carrying out 4 
children’s bible programs, visiting 2 churches, 
1 elementary school, 1 mission school, and 
ministering to those we met along the way. 
The annual mission trip to Mexico is a great 
experience for grade 12 students at DCSS.  
Aside from the obvious opportunity to 
do mission work, it also helps enable 
team bonding, student leadership, and 
vision for mission work. 

They had an awesome experience 
and are already busy planning next 
year's trip. May God add His blessing 
to this work.

DuNCAN CHRISTIAN SCHOOL - MExICO MISSIONS TRIP


