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Don't You Sense It Too? Bill de Jager • SCSBC Director of Learning
What a fearfully exciting time to be teaching and learning! What a great time, what an opportune time,
to be riding the wave of innovative educational practices, to be in the middle of ever-expanding learning
spaces that may fuel the flourishing, release the potential, and nurture the spirit of all of our students!
To me, that fear and excitement is palpable. I sense it in the conversations and stories of the veteran,
established, and new teachers. I sense it in the remarks and questions of board members, education
committee members and parents.
Don’t you sense it too? Don’t you feel that this work of learning and teaching is on the cusp of
something terribly new, something remarkably different? Don’t you feel the gathering of a possible
perfect storm of educational change? Don’t you sense that it may be the coming of a convergence
– a convergence of numerous learning spaces,
options and possibilities?
I do, and with a sense that “the center cannot
hold,”1 that “the jig is up,” and that schooling is
moving closer and closer to a tipping point, and
there is no going back.
The opening article in the September 2009 issue
of Educational Leadership suggests: “We are at the
threshold of a worldwide revolution in learning.
Just as the Berlin Wall fell in 1989, the wall of
conventional schooling is collapsing before our
eyes. A new electronic learning environment
is replacing the linear, text-bound culture of
conventional schools. This will be the proving
ground of the 21st century mind.” 1

New Resources

Our current learning spaces are enlarging; new
spaces are being birthed, providing mushrooming additions.

Spring School Trips

We are leveraging that potential as we continue
to discover the rich, local learning experiences
just outside our school yards.
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Check out our website!

www.scsbc.ca

We are collaborating with each other in professional communities; we are basing some of our
learning on relevant projects; we are twisting,
tugging and redoing schedules to serve learning
needs and spaces.
We all intuitively understand the biblical imperative of being stewards of God’s good earth (it’s
His topsoil!) and how that responsibility must
be instilled on the hands and in the hearts of
our students. Especially now, our school budgets
need line items for shovels, hoes, rakes and seeds.
Whether it was our church buildings, our homes,
or our brick and mortar classroom spaces,
deep down, we knew that “architecture always
wins”. New school designs are replacing boxes –
designs that display creative aesthetics, designs
that provide gathering and learning spaces with
an ambience respecting, rather than suppressing,
us as God’s image-bearers.

Affordable air travel and contained world conflict
has created the space for our confining classroom
doors to be opened wide, allowing some of
our students to spill out to new countries, to
new continents. Such global travel shifts and
deepens their understandings of the complexity
of God’s awe-inspiring, yet broken world.
The vines of the cyber-digital world have
provided powerful computers, the Web and its
2.0 tools, challenging us and our students to
carefully taste its nourishing fruit, and to avoid its
poisonous thorns.

seeking to do collectively what no school could or should do individually

Don't You Sense It Too?
continued from page 1

We are tapping into the power of affirmation and celebration.
We are carving out the time and space to honour our students’
giftedness. Our schools’ cultures are being strengthened and
enriched as we showcase individual and collaborative learning.
Are you also seeing colourful glimpses, tasting innovative
variety, hearing collaborative chatter, and sensing the expectant
foreshadowing of learning in new ways? Those new ways of
teaching and learning aren’t theoretical but are real and tangible.
They’re happening right now in growing pockets in our educational backyards and all over the world.

Now is the time to be educationally bold. To be instructionally
daring. To incorporate and enlarge learning spaces. So be bold.
Be daring!
Be confident that your courage and leadership in educational
change, nourished by the grace and strength of our Lord, will
fuel the flourishing, release the potential, and nurture the spirit
of our students!
1 William Butler Yeats, The Second Coming.

Bill de Jager (bill.dejager@twu.ca) is the SCSBC Director
of Learning, focussing on Middle and High School.

Expanding Learning Spaces
Bill de Jager • SCSBC Director of Learning
Born in 1906,
my father’s limited learning spaces
were contained
within Sijbrandahuis, Veenwouden,
Marrum and Rinsamageest,
backwater hamlets closely clustered
around the dull village of Dokkum
in northern Friesland,
a remote, insular province
of the Netherlands.
My father’s travel was confined
by foot, bike or horse;
by suspicion and fear
of the unknown beyond.
His schooling was constrained
by crude chalk, boards of rough slate,
pencil stubs, repetition and rote,
and fearful, unquestioned respect
for authority.
My father’s learning spaces
were hedged and fenced in
by the routine of hard work,
bland food and thankful sleep.
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Born in 1950,
my expanding learning spaces
found room
in the growing towns
of Raymond, Sunnyside, and Coaldale,
conveniently connected by gravel road
to the bustling city of Lethbridge
in the southern endless openness
of the booming province of Alberta.

Born in 1993,
our current grade 11 students’
seemingly unlimited learning spaces
began
in the towns, cities and megacities
of Delta, Duncan and Dalian;
of Prince George, Prague and Pusan,
all interconnected
within the vast global village.

My childhood travel extended
to Calgary in the north, to Taber in the east,
to the U.S. border in the south,
and to the Rockies in the west.

Their travel
continues to exponentially increase:
via affordable air flights,
allowing them to physically experience
the wonders of Egypt, the Great Wall, and the Third World;
via optic fiber,
allowing them to virtually communicate
with anyone, any place, any time.

My schooling provided
Dick and Jane, pencil crayons,
Gestetner, the strap,
sages (and stooges) on stage,
projected reels from the National Film Board,
slide rules, weighty textbooks,
and the unquestioned bell curve.
My learning spaces
were larger than my provincial geography:
a home-made transistor radio
receiving the World Series, the Stanley Cup
playoffs, and rock and roll;
a well-worn library card – my passport
to mysterious continents
and imaginative places
beyond my planet.

Their schooling (for some of them) engages them
with collaborative projects, leadership practice,
service opportunities, online database bundles,
tablets, slates, clickers, interactive white boards,
and laptop backpacks brimming with Web 2.0 learning tools.
Our students’ learning spaces
are mushrooming
from the explosive birth of the cyber-digital world -its hyper-speed access to the Web
and its powerful mobile computers
camouflaged as cell phones.
Now in 2010,
with a nonchalant, fluent maneuverability,
our students glide their learning
through thin walls in an ever-expanding flat world.

Building a Common Culture
Marlene Bylenga • SCSBC International Education Coordinator

One of the challenges of a society with rapidly changing demographics is building a common culture where everyone feels that they
are accepted and understood. An obstacles to cross cultural understanding is the assumption that the newcomer understands and
embraces the host’s culture. The reality is that new students who are
immigrants not only come from differing cultures but their reasons
for coming vary. We need to recognize that some have come by
choice and others are here because of war, persecution or other
extenuating circumstances. Not all immigrants have had the opportunity to explore the differences in cultural frameworks and consider
how those differences might affect the relationships they develop in
their new country. Building a common culture involves give and take,
and everyone changes in the process.

yy People need to change to fit the system
yy A person’s history is irrelevant; deal with the immediate crisis
yy Most of us already know all of our assumptions1
Being able to appreciate each others differences and building
common starting points is vital. On all levels of society, from
business to personal, effective communication will take place
when all are willing to explore each other's frameworks. These
interactions will enable us to explore the values and norms of our
individual cultures, change and adapt where necessary and also to
appreciate and hold on to the norms which are non-negotiable.
Some of the qualities of effective communicators are:

Self-esteem or self-acceptance by both communicators. If we
With so many differing cultural backgrounds it is only natural that
don’t like ourselves, we won’t believe that others like us either, so
misunderstandings and conflicts may occur. When we are involved
we will be defensive and misinterpret signals they send us.
in a situation where there is a problem to be
Self-understanding. An important ability
Finally, all of you, live in harmony with
solved, the cultural framework we are accusneeded for effective communication is being able
one another; be sympathetic, love as
tomed to will affect the way in which the
to see ourselves as others see us. Before we can
brothers, be compassionate and humdifficulty is conceptualized and resolved. Often
do that, we need to know who we are, what we
ble. Do not repay evil with evil or insult
at the root of misunderstandings are some
value, what our personal strengths and weaknesswith insult, but with blessing, because
basic dangerous assumptions that can hinder
es are, and why we react as we do.
to this you were called so that you may
communication and the resolution of problem
Trust and acceptance of others. We need to
inherit a blessing. 1Peter 3:8,9
solving process.
accept the attitudes and feelings of others as
Some examples of dangerous assumptions are:
legitimate, even if they are different from our own. It is not easy
yy People all share a common definition of "normal" behaviour. which to see the world through another’s eyes, especially if we do not
is universal across social, cultural, economic backgrounds
like what we are seeing or hearing. But if others believe that we
are constantly evaluating and judging them, they will not want
yy Individuals are the basic building blocks of society
feedback from us, and they will cease to communicate or will not
yy People will understand abstract words in the same way, for
do so honestly.
example, the concepts of "good" and "bad"
A desire to communicate. If one or the other party really is not
yy Independence is valuable and dependencies are undesirable
interested in communicating, then effective interchanges will not
yy Everyone depends on linear thinking, cause and effect for the
occur. We need to be interested in others, what they feel and need,
problem. Emphasis on measurement and tests
and they in us, for real understanding and communication to take
place.
A recognition that communication is a complex and, at best
imperfect ability. No matter how hard we try, communication
often fails. It is important that we recognize that this will happen
and not give in to cynicism or despair. 2
As Christian educators it is imperative that we, together with our
students and parents, work at building communities that are not
only welcoming but inclusive. Miscommunications and misunderstandings will take place but if we genuinely seek to understand
each other's cultural frameworks and work at a common culture
built on God’s Word, we will experience true Christian community.
1 Adapted from : UBC Centre for Intercultural Communication. Bridging
Cultural Differences CIS 601 Course notes. Pg 23
2 UBC Centre for Intercultural Communication. Bridging Cultural Differences
CIS 601. Course notes. Pg. 27

Marlene Bylenga (ieprogram@scsbc.ca) is the
SCSBC International Education Coordinator.
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Thirty Years as a Board Member
Serving on boards has been a way of life for me for the past thirty
years. During countless hours around board tables, I’ve experienced every type of emotion possible, from deep gratitude,
thankfulness, satisfaction, joy and encouragement to disappointment, shock, anger, self doubt and disbelief. Perhaps you have
shared some of these same emotions as you currently serve on
your Christian school’s board or one of its committees.
I’ve had the privilege (and still do) of serving on several different
boards during my career in Christian education. Each experience has taught and continues to teach me much about what
it means to be an effective board member. I trust I’m getting
better at it. During fifteen years as a school administrator I
served on our local Christian school board. As Executive Director
I currently serve on the Board of the Society of Christian Schools
in BC (SCSBC), Christian Schools International (CSI) and Christian
Schools Canada (CSC). I also represent SCSBC on the Federation
of Independent School Associations (FISA) Board. Previously I’ve
served on the board of a Christian college, a Christian teacher’s
association, and a national charity. Some would say I’ve become
a student of how boards work.
It’s been fascinating to experience first hand how the eight
different boards I’ve served on orient and train their new board
members. For some boards it is a very intentional, well-paced,
thoughtful, and inspiring process, and for other boards orientation and training is virtually non-existent.
Lesson # 1 • A commitment to careful board orientation and
ongoing board training is invaluable. Proper board orientation and training not only increases the speed in which new
board members feel fully engaged and increase their effectiveness, it sends a strong message that you value board members
and want to do everything that you as an organization can do to
empower them to serve better.
Lesson # 2 • Healthy boards conduct annual self-evaluations
of each board member.
Some Boards conduct annual self-evaluations to measure performance of Board members, and other Boards tolerate on-going
unacceptable behavior of board members. Sadly, I have
observed the damage that a 		
breach of confidentiality can
cause within an organization.
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Board members must be held accountable for the responsibilities they accept upon becoming board members. “Sizing up your
performance as a board enables the board to measure progress
against the past and continually focus on areas for growth. At
the same time, your actions demonstrate to staff that you expect
everyone to focus on personal and organizational growth.”1
Lesson # 3 • Boards should deliberate with many voices but
only speak with one voice. I’ve also come to realize that it is
difficult for some board members to understand the difference
between "deliberating with many voices" and "speaking with
one voice." A healthy board is not afraid to discuss tough issues,
deliberate vigorously in many voices, and consider seemingly
dissenting opinion prior to making a board decision. However,
once the board has made a decision, it remains incumbent on all
board members to “speak with one voice.”
Even if you were the one dissenting vote, once the board
decision has been made, all board members must publically
support the decision. It is counter-productive, unethical and
damaging for an individual board member to undermine a
board’s decision. If a board member in good conscience cannot
ultimately support a board decision, it’s best for that board
member to resign from the board.
Lesson # 4 • When making decisions, each board member
must put the interests of the entire school above all else.
Albeit rarely, I have observed board and committee members try
to use their position of influence on the board or a committee
to advance their own personal agenda. A board member
who owns the construction company that wants to build the
addition on the school or the financial planner on the development committee that advances the sale of a particular financial
product or service that is connected with their company is
clearly in a conflict of interest. But what about the less obvious
conflict of interest and disclosure that may take place?
Most Christian schools desires to have all their parents and
members (supporters) involved in the school. However, in the
areas of board and committee leadership, there may arise
situations of perceived and real conflict of interest or need for
disclosure. To ensure a healthy school community where issues
of conflict of interest may arise, it is assumed that persons who
place themselves into such a situation voluntarily declare their
conflict of interest, provide appropriate disclosure, and/or
step aside or accept the board		
		
wisdom should this happen.2

… some lessons learned
Lesson # 5 • There must be a clear delineation of duties
between the principal and the board. In the absence of clearly
defined lines of responsibility, there is an increased danger that
boards may have the tendency to micro-manage. Conversely,
principals should not operate within the realm of board governance and administer a school policy differently than the school
board intended. Both situations may be equally problematic.
Lesson # 6 • The board must ensure that the organization they govern remains true to its stated mission and
desired vision for the future. Some boards refer to their board
members as just that, members. Others refer to board members
as directors and still others trustees. Although all are technically correct, I prefer the term "trustee" because it best captures

Henry Contant • SCSBC Executive Director

what a board must ultimately do, namely hold the organization’s mission and vision "in trust." Boards must ensure that the
administration and staff that it appoints and the policies and
procedures that it establishes and governs by all seek to advance
the school’s mission.
One board on which I currently serve has adopted the following
operational values which it expects all of its board members to
follow in fulfilling their call to advance and support the mission
and vision of the organization. With permission, I’ve adapted
these values so that they can easily be adopted by a Christian
school board.
How would your board experience change if your school board
adopted and implemented the following operational values?

Operational values we expect from our board trustees:
1. We govern in constructive partnership with the principal/superintendent recognizing that the effectiveness of the board and
the principal are interdependent.
2. We shape and uphold our Christian school’s mission. We articulate a compelling vision to ensure congruence between decisions
and core values.
3. We allocate time to what matters most and continuously engage in strategic thinking to hone the Christian school’s direction.
4. We institutionalize a culture of inquiry, mutual respect, and constructive debate that leads to sound and shared decision making.
5. We are independent minded. When making decisions, we put the interest of the Christian school above all else.
6. We promote an ethos of transparency by ensuring that donors, stakeholders, and interested members of the public have access
to appropriate and accurate information regarding finances, operations, and results.
7. We promote strong ethical values and disciplined compliance by establishing appropriate mechanisms for active oversight.
8. We link bold visions and ambitious plans to financial support, expertise and networks of influence.
9. We measure our Christian school’s advancement towards mission and evaluate the performance of major programs and services.
10. We intentionally structure ourselves to fulfill essential governance duties and support organizational priorities.
11. We embrace the qualities of a continuous learning organization, evaluating our own performance and assessing the value that
each of us adds to the organization.
12. We energize ourselves through planned turnovers, thoughtful recruitment, and inclusiveness.3
I wonder… would the way your current school board operates change significantly if your board expected these operational
values from you and your fellow trustees?
For me, serving on such a board has been a time of professionally growth, personal challenge, deep joy and significant reward. I
wouldn’t want it any other way! I hope you don’t either!
Henry Contant (contant@twu.ca)
1 Board Evaluations Promote Excellence, by Mary Lynn McPherson, STRIVE, March 2010
is the SCSBC Executive Director
2 SCSBC Conflict of Interest and Disclosure Policy for School Board and Committee Members, May 2006
3 Adopted from the CSI Board Operational Values, 2008
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What Is a Fair Tuition Fee?

John Vegt • SCSBC Director of Finance

Design a tuition model that fits your school community
There are currently 32 SCSBC school societies that operate some
47 campuses across the province. Given that each of these
societies is fiercely independent, it is no surprise there are also 32
different tuition models currently in existence.
What is fair tuition from the schools’ and the parents’ view-point?
What principles should guide schools in setting tuition fees? Here
are some best practices for schools to consider when establishing
tuition fees.

yy Ensure that teachers and support staff are compensated fairly;
they generally earn less than public school teachers and in
some cases significantly less. The annual SCSBC Compensation
Report does significant research into what is a fair salary and
benefits package for employees.
yy Parents on average only pay 30% of operating cost on an after
tax basis; the government grant, other income and personal
tax recovery pays the remainder.

Paying tuition is more than simply a cost, yy Inform parents that on average they
yy Set tuition levels that equate total
tuition and fees from parents to the it is an investment in our children’s lives! pay only $3,274 per student on tuition
total amount received from govern- Christian education is worth the price! and recover $1,112 of this for a net
ment grants. Each revenue source
average cost to parents of $2,162 per
should finance half of the school’s annual operating expenses.
student. The average cost of education per student is $7,904.
For the 2008/9 school year, on average, SCSBC schools fees repre- yy Consider that Ontario and Washington State receive no
sented only 82% of all government grants.
government funding and charge tuition fees approximately
yy Use the SCSBC Budget Template software, to easily calculate the
financial effect a change in the tuition structure can have on
your operational budget surplus or deficit.
yy Provide discounts to parents with more than one child. The
average additional cost for a second child in a family is around
$1,000 to $1,500, a third child $500 and additional children
nominal amounts. Consider setting a maximum family rate.
yy Offer a discount if a sibling attends another SCSBC school; these
discounts usually range from 20% to 30%.
yy Set different tuition fees for kindergarten, elementary, middle
and high school and match the cost of each level with tuition.
yy Be careful about offering discounted tuition "seat sales" as it may
be difficult in subsequent years to charge full tuition.
yy Consider a small tuition discount of no more than 1% or 2% for
tuition fees paid in advance in September. If the school depends
on a line of credit during certain periods of the school year this
may be advantageous. If not, then the savings to the school is
likely less than 1%.
yy Provide for tuition assistance to those who really need it. However, be diligent in obtaining objective financial information
from applicant annually. A tuition assistance policy should be
developed to ensure consistency and fairness.
yy Consider charging a one time facility fee for infrastructure costs.
yy Consider setting course rates for those students who do not take
a full course load at your school.
yy Determine, on a cost recovery basis, separate fees for extra
services such as busing, graduation, supplies, application and
registration, extracurricular trips, mission trips and other services.
yy Decide how to finance the additional expense of running a
Special Education program. On average, the provincial government grants for Special Education were 18% less than the actual
cost of providing these services for special needs students. In
total, the shortfall between Special Education grants received
and actual expenditures to run these programs in each of
our schools amounted to $850,000 last year.
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double the average in our schools.
yy Market value for amount of tuition paid. Day care costs far
exceed Christian school tuition fees. The type of education
parent chooses for their child(ren) is ultimately their choice.
However the value that is placed on that choice will make a
significant difference to your children.
In order for a Christian school to provide quality education, fair
compensation for administrators, teachers and support staff,
the right technological tools and a good physical infrastructure
requires adequate funding. Presently the revenues needed to
operate many of our Christian schools fall short and generally
it is tuition fees that have not kept up with the actual cost of
education. Several schools may need to reevaluate their current
tuition fee structure in order to do some catching up.
If all of our SCSBC schools would equate tuition fees charged to
government grants received, tuition fees for all those schools
would need to increase in aggregate by $6.8 million or about
$680 per student. Currently most of this shortfall among our
schools has been financed by fundraising, donations, and other
sources of revenue or it has simply been added to the school’s
overall debt. Best practice would suggest that these additional
sources of revenue ought to be used to finance capital infrastructure and debt repayment.
Paying tuition is more than simply a cost, it is
an investment in our children’s lives! Christian
education is worth the price! Therefore,
let’s design a fair tuition model for the
tremendous value received!
John Vegt (jvegtscsbc@shaw.ca)
is the SCSBC Director of Finance.

Resources and Services
for Development

Gerry Ebbers • SCSBC Consultant

At our recent Finance and Development
Conference, participants heard about:
yy The critical elements that need to be in place before a school can
launch a capital campaign,
yy The components of a capital campaign,
yy The importance and specifics of annual drives as the key fundraiser
for a school, and
yy The importance of developing your support base.
If your board or committee members were unable to attend the
conference and would like to have a presentation on any of these
topics, please contact me and I’ll make arrangements with you to do
that.
As well, Christian Stewardship Services (of which your school is a
member by virtue of your membership in SCSBC) unveiled a new
step-by-step manual for getting your planned giving program
underway. If you would like assistance in using that manual or any
assistance in planned giving, please get in touch with me.

New in Our Library!
Check these out online...
Make a joyful noise
Ontario Alliance of Christian Schools Society
This High School Music Program guideline
proclaims the joyous intent of our music
programs - to make music in thanks and praise
to our loving God. Make a Joyful Noise provides
both the philosophy and framework for a high
school music program and many practical ideas
and resources for developing the program.

Music Outcomes
Ontario Alliance of Christian Schools Society
This is an OACS teacher resource manual that
provides guidelines for the development of a
comprehensive music education program for
Grades 1 to 8 in Christian schools. Music
Outcomes is formulated within the OACS
Christian educational framework.

Dr. Gordon Neufeld Professional Package
Power to Parent
Each video consists of 8 one-hour sessions.
The series is a relationship-based approach
to parenting. Dr. Neufeld offers a coherent
approach that can guide parents in all their
parental interactions with children of all ages.

Through CSS, your school can accept gifts of securities, can offer
charitable gift annuities and deposit agreements, and can establish
your own endowment fund. These are long-term initiatives that will
in time provide significant financial resources for your school.
Gerry Ebbers (geraldebbers@shaw.ca)
is the SCSBC Consultant for Stewardship and Development.

John Knox Building Project
After years of planning, preparation, and prayer, on March 1, John
Knox Christian School opened the doors of its brand new facility
on the school’s original 13th Avenue site in Burnaby. Many factors
enabled the successful demolition, rebuilding, and opening of
the beautiful 2.5 storey school. It took many generous donations,
much tedious planning, more than a couple significant moving
days, tireless volunteers... But just one factor continues to be
heralded as the reason it all came to be: the Spirit’s response to
faithful prayers for the school and its building project.
The school community is so thankful to God for His faithfulness and providence. Their prayer is that this beautiful gift will
cause them to be even more faithful in their calling as Christian
educators and students and as a Christian community.

Power to Teach
Teaching is getting harder, not easier. Dr. Neufeld
uncovers four natural sources of power and reveals
the handicaps that result when these are missing. He
exposes the reasons why today's teachers more than
ever need to harness the power of attachment to do
their jobs. He also provides practical suggestions.

Relationship Matters
How do we provide the conditions children need
to truly grow up? How do we provide direction and
discipline without it backfiring? How do we shield our
children against the rising tide of aggression and bullying? Dr. Gordon Neufeld addresses these issues and
points to a way through.

Making Sense of Adolescence
The time of adolescence is longer than ever and yet
society today offers little support in understanding or
facilitating this transition. This course is designed to be
used by parents, grandparents, teachers, administrators, professionals - anyone who desires to make sense
of adolescence.

Bullies: Their Making and Unmaking
Dr. Neufeld’s developmental analysis of bullies reveals
instinctive roots embedded in the dynamics of attachment and the flight from vulnerability. The implications for intervention and treatment are profound and
largely counter to prevailing approaches.

Request these resources through our SCSBC
online resource library at www.scsbc.ca
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SCHOOL Trips

SPRING Calendar
2010 of events:

White Rock Christian Academy: 37 Grade 11 students
travelled to Guatemala. They lived with homestay families in
San Juan Del Obispo and helped build water cisterns and a
foundation to a school extension in the village of Santa Maria.

[ MAY ]

Vernon Christian School: 24 Grade 9 students, 2 teachers and 9 other adults
went to Tijauna, Mexico to build homes for two families. "Our students felt that serving
less fortunate families in another country from another culture was exciting but God
working through us was a much greater thrill, one that will last a lifetime."

21: CTABC Okanagan ProD
[ JUNE ]
30: Summer Break
[ JULY ]

Bulkley Valley Christian Secondary School,
Smithers: 28 Grade 9 students and 6 chaperones
spent 3 days and 2 nights out in the bush in February.
They applied what they had learned during outdoor
survival classes–how to make quinzee shelters, build
fires, prepare food. One day was spent snowshoeing
and tracking.

4-9: ELDI
TWU SUMMER COURSES
yy June 30-July 9: Providing
for Student Diversity in the
Classroom

Carver Christian High School, Vancouver: Grade 11 students from our Distinctive
11A class, 25 team members in all, went to Guilin, GuangXi, China. Their purpose
was to visit village and city churches, senior homes and the Disabled Children's
School in the GuangXi Province. They prayed for orphans, seniors, and Christians.
"God showed our Grade 11 students His faithfulness to all His people during this trip.
He opened up our eyes to see Him at work. Even in the most remote and persecuted
areas of China, God is there."

yy July 5-9: Assessment and
Evaluation for Learning
yy 5-16: Worldview Foundations of Educational
Leadership
yy 5-16: Developing Educational Programs

The King’s School, Langley: Every two years, our
students are given the opportunity to experience a new
culture and to participate in works of service in this
setting. This year 11 students and two teachers went to
Buenos Aires, Argentina. It was humbling and encouraging to see God work in, and through our students. The
students were "about the good works that God had
prepared for them.”

yy 12-16: Teaching Science in
Elementary Grades
yy 12-16: Learning and
Teaching in a Digital Age

Abbotsford Christian Secondary School : 11 students and 2 teachers went to
Managua, Nicaragua on a Service Work Project. "We mainly spent our time assisting the
local community build classrooms for two separate Christian schools, El Eden and El
Jordan. We also had fun playing games and interacting with the neighbourhood kids
while encouraging the Nicaraguan schools in their efforts towards Christian education.

26-29 CSI Leadership
Convention in Chicago
[ SEPTEMBER ]
23-25 Christian Schools
Canada Leadership
Convention in Edmonton

ISTIAN SCH
S IN BC

A Girls Provincial results:
1st: Abbotsford Christian
3rd: Houston Christian
4th: Cedars Christian
8th: Bulkley Valley Christian
AAA Boys Provincial results: 14th: Richmond Christian
2nd: White Rock Christian
A Boys Provincial results:
2nd: Houston Christian
3rd: Langley Christian
8th: Unity Christian
11th: Maple Ridge Christian

Penticton Christian School joined forces
with Let Them Be Kids, an international
volunteer organization. The school is the
recipient of one of a 100 Helping Hands
playground awards the organization is
making in 2010, matching funds with
money raised in each community to build
playgrounds. Build Day has been set for
June 5, when volunteers from the entire
community will complete the playground
project. To get there, however, the school’s
playground committee has to raise half the
funds for the $30,000 project.
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Basketball Provincials
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Pacific Christian School, Victoria: 30 Grade 12
students and 6 chaperones spent 7 days in Vicente
Guerrero, Mexico. "This year’s theme 'Make Your
Mark' reflects 1 Corinthians 10:31 where students are
challenged to do everything to the glory of God. The
students built 3 houses for needy families and hosted
block parties for the local children."

SCSBC
Society of Christian
Schools in BC
7600 Glover Road,
Langley BC V2Y 1Y1

www.scsbc.ca
604.888.6366

