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Crow’s Nest or On Deck?

 
by Henry Contant

This year marks the 100th anniversary of the sinking of 
the Titanic. Everyone knows the sad story of this British 
passenger liner that sank in the North Atlantic Ocean 
on April 15, 1912, after colliding with an iceberg during 
her maiden voyage from Southampton, UK, to New 
York City, USA. The owners and architect of this White 
Star luxury liner boasted that “even God couldn’t sink 
the Titanic.” The sinking of the Titanic caused the deaths 
of 1,502 people in one of the deadliest peacetime 
maritime disasters in modern history. Documentaries, 
books, Hollywood blockbusters, and even musicals 
have been produced chronicling this tragic event. 

The disaster was greeted with worldwide shock and 
outrage at the huge loss of life and the regulatory and 
operational failures that had led to it. 

Those involved in Christian school leadership have 
often heard a Christian school compared to a ship. 
We’ve heard or even parroted such phrases as “Where 
is this ship headed?”; “Who’s steering the ship?”; 
“Should a ship have more than one captain?”; “Who’s 
in the crows-nest or bridge watching for icebergs?”; 
“Who’s got the safety and well-being of the passengers 
(students) and crew (staff) in mind?”; “We are going 
through some stormy seas right now.”; “We could face a 
mutiny if this issue is not addressed immediately.”? 

Comparing a school to a ship has its limitations and 
lessons. However, if a school were like a ship, where 
ought the school board to be spending most of its 
time? On the bridge at the helm? Manning the rudder? 
Loading the cargo? Inspecting the life boats? Hoisting 
the sails? Patching the leaks? Repairing the hull? 
Scrubbing the deck? Serving as the purser managing 
the financial accounts? Training the crew? Filling in the 
ship’s log? Screening the passengers? In the crow’s nest 
scanning the horizon? 

S t r e n g t h e n i n g  C h r i s t i a n  s c h o o l s  t h r o u g h  s e r v i c e ,  c o m m u n i t y ,  a d v o c a c y  a n d  v i s i o n
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Out of sheer necessity, the founding boards of many of our 
Christian schools spent most of their time on deck. Not only 
did they have the vision to establish schools, they volunteered 
countless hours actually constructing our schools. In some 
cases, that meant pouring concrete, swinging hammers, 
digging ditches, and using paint and scrub brushes. In the 
early years of Christian education in our province, much 
energy was poured into actually building the ship, not asking 

where it was going and 
how it should be sailing. 
I’m deeply grateful for 
those early shipbuild-
ers who literally laid 
the foundations of our 
Christian schools. 

As our Christian schools 
became established, 
boards began to focus 
more of their time and 

energy on school operations. Education, finance, fundraising, 
and building and grounds committees were formed to assist 
boards in what they understood their role to be. Principals and 
teachers were hired with the expectation that they would take 
care of the educational aspects of the school, with the school 
board looking after the other aspects of the school’s operation. 

Today, our Christian schools employ well-trained and highly 
competent superintendents, principals, teachers, adminis-
trative assistants, librarians, educational assistants, business 
managers, development personnel, technology experts, and 
countless other support staff and consultants to manage the 
day-to-day operation of all aspects of the school. In most cases, 
the day-to-day operation of our schools is excellent. Ministry of 
Education inspection reports commend our member schools 
for how they live out their mission and operate excellent and 
even exemplary schools. Parents enroll their children in our 
schools with full confidence that the school has their child’s 
spiritual, academic, social, emotional, and physical well-being 
in mind. Students and staff are being well cared for in our 
schools. 

The evolvement of Christian school leadership has freed up 
our school boards to focus on their most important task. 
Boards should now be spending most of their time and energy 
leading the school community in developing a strategic vision 
for the school that doesn’t yet exist. 

The class of 2026 is already enrolled in our preschool classes. 
How much time does your board spend thinking about and 
planning for what your school ought to look like in three years, 
seven years, or fourteen years when they graduate? Without a 
strategic plan to guide the future, boards and administrative 
teams may default to merely replicating the past. 

Boards must spend the majority of their time in the crow’s nest, 
scanning the horizon and asking,  “What’s coming our way?” 
Dave Koetje, President and CEO of Christian Schools Interna-
tional suggests that eighty percent of a board’s time should be 
focused on the future, managing the tension between continu-
ity and change. He suggests boards need to ask themselves, 
“Who will we serve?  How will we serve them? Where will we 
serve? Do we have financial sustainability? Are we investing in 
our staff? Which strategic partnerships should we build? What 
should our funds development look like?” 

In contrast, the remaining twenty percent of the board’s time 
ought to be focused on monitoring current operations. Boards 
should develop some key performance indicators to assist them 
in this monitoring role. 

Principals need to spend time with their board in the crow’s 
nest. Principals have a role assisting boards to see and interpret 
what’s on the educational horizon and advising them on the 
changing educational landscape. Occasionally boards need to 
come down from the crow’s nest to walk the deck (the hallways) 
of the ship (school) to experience the living and learning condi-
tions in the school. If the only time board members visit the 
school is to attend evening board meetings, they are missing 
a firsthand opportunity to understand the current situation in 
their school. 

It’s been said that leaders don’t have to know all the answers, 
but they should be asking the right questions. In hindsight, 
what questions should those in command of the Titanic have 
been asking? What things 
should they have been 
monitoring to ensure 
the Titanic would sail 
the waters of the North 
Atlantic for years to 
come? 

George Barna, demogra-
pher, has observed that 
“our culture essentially 
reinvents itself every three to five years. In other words, the 
core attributes of our society – language, customs, dress styles, 
dominant leisure pursuits, relational emphases, values, and the 
like – are being substantially reshaped and reconfigured every 
few years.” 1

How will these changes affect our schools? What steps should 
schools take now to shape their future? How should boards 
position their schools to prosper in the new environment they 
see coming over the horizon?

Crow’s Nest or On Deck? continued from page 1

 1  George Barna, The Second Coming of the Church  (Nashville:   
Word 1998) p. 43

Boards must spend the 
majority of their time in 
the crow’s nest, scanning 
the horizon and asking, 
“What’s coming our way?”

Boards should be spending 
most of their time and 
energy leading the school 
community in developing 
a strategic vision for the 
school that doesn’t yet exist. 



New in Our Library! 
Check out these resources ...

Request these books through our SCSBC  
online resource library at www.scsbc.ca

When Helping Hurts
How to Alleviate Poverty without 
Hurting the Poor and Yourself

Steve Corbett and Brian Fikkert
Churches and individual Christians 
typically have faulty assumptions 
about the causes of poverty, result-
ing in the use of strategies that do 
considerable harm to poor people 
and themselves. This book, a must 
read for anyone who works with the 
poor or in missions, provides foun-
dational concepts, clearly articulated 
general principles and relevant appli-

cations. The result is an effective and holistic ministry to the poor, 
not a truncated gospel. When Helping Hurts guides you toward a 
true understanding of poverty and a plan to make a difference.

Humilitas
John Dickson
Humility makes the great even 
greater. As recent research suggests, 
power, management skills and 
steely determination are not the 
only elements that propel leaders to 
the heights of success. Author John 
Dickson uncovers an often overlooked 
element that turns strength into 
genuine success - humility. Humility 
is holding your power for the good of 
others, not personal gain. Embracing 
humility will radically transform 
your personal relationships, leadership abilities and professional 
dealings. Discover the lost key to greatness in Humilitas.

 BONHOEFFER: Pastor, Martyr, Prophet, Spy
Eric Mextaxas
As Adolf Hitler and the Nazis seduced 
a nation, bullied a continent and 
attempted to exterminate the 
Jews of Europe, a small number of 
dissidents and saboteurs worked to 
dismantle the Third Reich from the 
inside. One of these was Dietrich 
Bonheoffer. The author takes both 
strands of Bonhoeffer’s life – the 
theologian and the spy – and draws 
them together into this story of 
incredible moral courage in the face 
of monstrous evil. Christianity Today 
states “Mextaxas presents Bonhoeffer 

as a clear-headed, deeply convicted Christian who submitted to 
no one and nothing except God and His Word.” 

Henry Contant (contant@twu.ca)  
is the SCSBC Executive Director
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Questions from the Crow’s Next
Here is the beginning of a list of crow’s nest questions that 
ought to be discussed in the board room of your Christian 
school. 

 y What should curriculum design look like for the 21st 
century learner? 

 y What educational paradigm shifts are happening and 
how are we responding to them? 

 y What new competencies should our graduates acquire? 

 y How do we articulate our Christian distinctives in new 
and fresh ways? 

 y How are schools addressing a growing biblical illit-
eracy among students, parents, and staff members?

 y How will emerging demographic trends affect our 
enrolment in five years? Ten years?

 y What should long term financial planning look like for 
our school’s situation?

 y Is there alignment between our mission statement and 
our international student program? 

 y When is the appropriate time to launch a satellite 
feeder pre-school?

 y How quickly should our school be paying off its 
mortgage?

 y How do we market our school effectively to Gen X 
parents and their millennial children?

 y How can technological tools enhance student learning 
in the classroom?

 y How is globalization affecting education?

 y Should our students be encouraged to take on-line 
(DL) courses?

 y What does play-based learning mean?

 y What new governance structures will better serve our 
schools?

 y How do we keep Christian education affordable for 
future generations?

3

Tough questions? Yes. That’s why we have boards to lead our 
Christian schools. We need to continually gather bright, forward-
looking, passionate Christians to share their insights about the 
future and apply their collective wisdom to the task of setting 
direction for our schools in an ever-changing environment. 

Where does your school board spend most of its time? In the 
crow’s nest? Or on deck? 
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The title irked him!

In that title was a swagger, a strutting allegiance to a story 
he just couldn’t teach. Couched in that title was the assump-
tion that knowledge could be poured into his students’ brains, 
waiting to be regurgitated later.

The title smugly stood before him – Forces and Simple Machines.

Implicit in that title was the belief that concepts can exist on 
their own, exist in presumed neutrality, devoid of any connec-
tion to the responsibility of knowing, of any connection to the 
Source and Upholder of knowledge.

His initial attempt to alter the title with the help of others in 
the staff room was quickly disrupted by the bell. It was time to 
introduce the science unit to his Grade 5 class, but he vowed 
that he would not allow that title to go unchallenged. Allegiance 
to a greater Story must be offered. A renaming was required. And 
his students should be instrumental in creating a correct title. 

So they did, but only after rigorous discussion and debate. 

He began the class by explaining his annoyance with the 
arrogant title. He introduced “story” as the inherent need of 
people to articulate in narrative form what life was about. As 
his students captured the concept, they offered thoughtful 
examples from their own life experiences of the tenacious tug 
of the Canadian Story: the passionate religion of hockey, the 
temporary rush of purchasing the latest fashion or required 
tech toy, or the disconnection of their family’s Sunday faith from 
the rest of the week’s activities. He offered the power of their 
school’s Story-- the creative unfolding of the Story of God and 
His people living in His creation. 

He wrote “presumed neutrality” on the board and, with 
numerous examples, pulled an understanding of its definition 
from the class. They began to sense that 2 + 2 = 4 couldn’t just 
be, couldn’t just stand alone in neutrality. The mathematical 

statement needed to stand in relationship to Someone who 
actually upheld its “two-ness” and “four-ness” together – upheld 
it yesterday, today and certainly tomorrow. That understand-
ing was confirmed after they poured over Colossians 1:17. That 
understanding was enriched as they turned to the second 
chapter in Colossians and wrestled with its second and third verse.

It was now time to rename. It seemed that almost everyone 
agreed on the new title – Standing in Awe of God: Forces and 
Simple Machines. 

Almost everyone agreed, but not all. 

As the rest of the class poured outside for recess, a minority 
of one remained and shared reservations about the new title. 
Where was the conclusive evidence of a connection between 
the awesomeness of God and the forces of nature?

The teacher suggested Psalm 147, especially verses 4, 5, 8, 15-18. 

The student scrutinized the Scripture with quiet intensity. Then, 
by the gracious work of the Holy Spirit, an epiphany of biblical 
consciousness slowly entered his mind and heart. 

“This just gives me shivers!” the boy said. He insisted on 
renaming the title once again. His renaming would intensify the 
shift into a greater allegiance to the Story of God who continu-
ally upholds His creation. 

He insisted that the title must be He Spreads, He Scatters,  
He Hurls, He Sends, He Stirs: Forces and Simple Machines.

The Teacher couldn’t agree more. 

What’s In a Name? by Bill de Jager

Bill de Jager (bill.dejager@twu.ca)  
is an SCSBC Director of Learning

Renaming shifts allegiance either away from God or towards God.

Included within the update on the BC Ministry of Education’s curriculum transformation is the following:

The advisory group also raised a number of issues that need consideration as curriculum decisions are made. 
… First Peoples: Curriculum writers need to consider the First Peoples principles of learning. The Ministry needs 
to ensure that First Nations ways of knowing are respected in all curriculum areas (emphasis mine)1.  

The Ministry of Education’s acknowledgement of and respect for more than one way of knowing should be 
an encouragement to independent schools to articulate a way of knowing within their curricular unit designs 
with intentional renaming.
 1 Enabling Innovation: Transforming Curriculum and Assessment, August 2012, BC Ministry of Education, pp. 3-4.

Note: This article was based on an actual event in a SCSBC school.

Respecting Ways of Knowing
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Discussion Questions
1.  What visual evidence is displayed throughout your school that reinforc-
es the Biblical Story to visitors, prospective parents, and your school 
community?  Are the big, driving or essential questions for current units 
impressed on the walls (and door posts) of your classrooms?  Should that 
visual evidence be more intentional?  

2.  To what degree are the curriculum units within the school’s course 
overviews intentionally designed and renamed to reflect the mission of the 
school, rather than an acceptance of Ministry of Education’s suggestions?

3.  If epistemology (the study of knowing) is a foundational piece in the 
development of the Christian educator and Christian education, how often 
is it reviewed and reinforced among your staff and your school community?

Colossians 1:15-17   NIV

The Son is the image of the invisible God, the firstborn 
over all creation. For in him all things were created: 
things in heaven and on earth, visible and invisible, 
whether thrones or powers or rulers or authorities; all 
things have been created through him and for him. He 
is before all things, and in him all things hold together.

Colossians 2:2-3   NIV

My goal is that they may be encouraged in heart and 
united in love, so that they may have the full riches 
of complete understanding, in order that they may 
know the mystery of God, namely, Christ, in whom are 
hidden all the treasures of wisdom and knowledge.

Psalm 147    NIV  
1  Praise the Lord. How good it is to sing praises to  

our God, how pleasant and fitting to praise him!
2  The Lord builds up Jerusalem; 

he gathers the exiles of Israel.
3  He heals the brokenhearted 

and binds up their wounds.
4  He determines the number of the stars 

and calls them each by name.
5  Great is our Lord and mighty in power;  

his understanding has no limit.
6  The Lord sustains the humble 

but casts the wicked to the ground.
 7  Sing to the Lord with grateful praise; 

make music to our God on the harp.
8  He covers the sky with clouds; he supplies the  

earth with rain and makes grass grow on the hills.
9  He provides food for the cattle 

and for the young ravens when they call.
10  His pleasure is not in the strength of the horse, 

nor his delight in the legs of the warrior;
11  the Lord delights in those who fear him, 

who put their hope in his unfailing love.
12  Extol the Lord, Jerusalem;  praise your God, Zion.
13 He strengthens the bars of your gates 

and blesses your people within you.
14  He grants peace to your borders 

and satisfies you with the finest of wheat.
15 He sends his command to the earth;  

his word runs swiftly.
16 He spreads the snow like wool 

and scatters the frost like ashes.
17 He hurls down his hail like pebbles. 

Who can withstand his icy blast?
18 He sends his word and melts them; 

he stirs up his breezes, and the waters flow.
19 He has revealed his word to Jacob, 

his laws and decrees to Israel.
20 He has done this for no other nation; 

they do not know his laws.
 Praise the Lord.

Answers: Shifting Allegiance towards God 
2a-Abram, 2b-Hoshea, 2c-Jacob, 2d-Saul, 2e-Sarai, 2f-Simon

Answers: Shifting Allegiance away from God 
1a-Azariah, 1b-Joseph, 1c-Daniel, 1d-Hadassah, 1e-Hananiah, 1f-Mishael

QUIZ     Renaming: the intent to shift allegiance
Shifting allegiance away from God: 

A conquering king shifts allegiance of his 
important captives by giving them new 
names that reflect his kingdom’s values.

Can you provide the Hebrew names for 
these Biblical characters? 

a. Abednego
b. Zaphenath-Paneah
c. Belteshazzar
d. Esther
e. Shadrach
f. Meshach

Shifting allegiance towards God: 

Some of God’s people are renamed 
to reflect a deeper relationship and 
stronger allegiancce towards the King.

Can you provide the original name of 
these Biblical characters?

a. Abraham
b. Joshua
c. Israel
d. Paul
e. Sarah
f. Peter

The answers to the quiz are at the bottom of this page.

Giving credit
 to Whom  
 credit is due

This poster was photographed in a 
Surrey Christian School classroom.



by Gerry Ebbers

Gerry Ebbers (geraldebbers@shaw.ca) is the SCSBC  
Consultant for Stewardship and Development

Are You Ready for a Capital Campaign?

So you’re thinking of running a capital campaign to raise funds 
for additional or improved facilities. You’re wondering if your 
goal is achievable. Do you have the donor base to reach it? You 
could hire a campaign consultant to do a feasibility study, but 
that would cost you $20-25,000. Can you determine your own 
readiness? Here are a few key questions that you can answer 
yourself. 

First, do you have a successful annual fundraising program? 
Well, what defines success? I suggest that you should be raising, 
annually, $1000 times the number of families in your school. That 
does not mean that all that money comes from current parents. 
You need to be receiving half that money from other support-
ers:  alumni and alumni parents, grandparents, and others who 
support your mission. Another factor is the percentage of partici-
pation of your current parents. It should be seventy-five percent. 
Even if some of the gifts are small, it’s the participation rate that is 
important. 

A review of your donations over the last five years will also 
tell you what goal you could achieve in a capital campaign. 
Your smaller donors, on average, will likely be able to double 
their annual giving for the duration of your capital campaign 
pledge period. Those donors capable of larger gifts need to be 
challenged to support your campaign, and determining the 
potential there is more complicated. 

Remember the 75/25 or the 80/20 rule. Seventy-five to eighty 
percent of your goal will come from twenty to twenty-five 
percent of your donors. Let’s use an example. Say your campaign 
goal is $2.5 million. That means $1,850,000 to $2,000,000 will 
come from one quarter of your current donors. The top gift for 
your campaign will need to be one-tenth of your goal, $250,000. 
You’ll also need another gift of $150,000, two gifts of $100,000, 
two gifts of $75,000, and five gifts of $50,000. A campaign 

Did you know that your school building will 
cost big bucks to replace in the future? How 
much will it cost? If you own a building that 
costs $1million to build today, and assuming 
building costs rise at 5% per annum, your 
school will need $11.5 million to replace it in 
fifty years’ time. Even if you put the cash aside 
equal to amortization you will still be $10.5 
million short.

Some school boards seem to be avoiding 
this financial obligation. Such school boards 
may counter the obligation to prepare for 
replacement with the following: 

consultant will ask you for three potential donors for each of 
those gifts. In other words, do you think you have thirty donors in 
your support base that are capable of making gifts of these sizes? 

As you analyze your potential for a campaign, here are some 
sobering realities: 

 y Thinking that there is a big donor somewhere in your 
community who is just waiting for you to ask for a major gift is 
wishful thinking. Donors with the potential for significant gifts 
are already supporting the causes closest to their heart and 
if they are not already supporting your school, it is not likely 
that they will begin to do so at the level you are hoping for.

 y Don’t expect significant gifts from people, businesses or 
corporations who are outside your circle of supporters. 

 y Do not expect any grants from foundations. Those founda-
tions in Canada that support Christian education like to see 
their grants go to the Christian colleges and universities in this 
country. 

 y You can’t turn non-donors into significant donors by 
launching a campaign, but you can turn smaller donors who 
are committed to your mission into larger donors by sharing 
your need. 

This article has addressed the question of your financial readiness 
for a capital campaign. There are other factors as well. Do you 
have the staff to carry out a campaign? Are there issues in your 
school community that would inhibit people’s support for your 
school? Does your school operate with fiscal prudence?

If you need help analyzing your school’s readiness for a 
campaign, get in touch and I’ll assist you with your analysis. 

by Tim Williams

Are You Prepared for Its Replacement?
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by Marlene Bylenga

What does it mean to be a global citizen? In a society that is 
becoming increasingly diverse, how do we develop meaning-
ful cross cultural relationships that will make an impact on our 
communities both locally and overseas? Do we model what it 
means to be a Christian community that is striving to become a 
beautiful tapestry showcasing the diverse ways in which God has 
created us?

After attending a recent conference and listening to a presen-
tation on British Columbia’s International Education Strategy, 
I have been challenged to think about how we as Christian 
schools reflect our Christian worldview in an ever changing 
world, particularly in the global arena. One of the BC govern-
ment strategies is to create a globally-oriented education system. 
As Christian schools, how do we demonstrate a distinct Christ-
centred global perspective? 

Over the past few years we have experienced a significant 
enrolment increase of ELL and international students. I am 
wondering how these students have impacted our communities. 
Are new immigrants and international students truly welcomed? 
Is there mutual learning occurring in our classrooms? Are 
students being truly embraced, or are they viewed as sojourners?

In his books Learning from the Stranger and The Gift of the 
Stranger, David Smith stresses over and over again the need to 
embrace the stranger, and explores in depth what that means 
both personally and in an educational context. He says that 
“loving the stranger is not about putting up with the inferior 
ways of others; it involves realizing that I am a stranger too.” 1

Using the illustration of an embrace, he talks about how a hug is 
a way of asking an individual to become part of your life. Smith 
says, “In an embrace I open my arms to create space in myself 
for the other. Open arms are a sign that I do not want to be by 

1)  Why put cash aside for a future building if it can be used for 
building the kingdom in the lives of kids today? 

2)  How do we even know that information technology won’t 
replace the need for buildings in education in fifty years?

3)  Our alumni students and parents will donate the money we 
need for a new building in fifty years so we don’t need to save 
money now.

Some schools are in the middle of paying off large debts on new 
buildings. Some are struggling with declining enrollment. Those 
schools may find this article challenging, particularly those 
who are in charge of the school’s finances and are struggling to 
balance the budget. 

So what is best practice in this area?

First, the board and finance committees need to wrestle with the 
issue, and have a budget policy and framework that sets aside 

myself only, but an invitation for the other to come in and feel at 
home with me. In an embrace I also close my arms around the 
other. Closed arms are a sign that I want the other to become 
part of me while at the same time I maintain my own identity. 
By becoming part of me, the other enriches me. In a mutual 
embrace, none remains the same because each enriches the 
other, yet both remain true to their genuine selves.”2 Imagine 
the difference it would make in our communities if we genuinely 
embraced the stranger and acknowledged our need to learn 
from them.

The students and parents who are entering our schools have 
stories which need to be told. They have perspectives and experi-
ences which can broaden and enrich our own faith lives and they 
also can grow and be enriched by being invited into our story.

I believe we need to cultivate an attitude of hospitable openness 
and loving respect not only in the classroom but in every aspect 
of our school community. 

Shaping and casting a vision for International Education/ELL 
requires at its very core the attitude of respect for the other as an 
image bearer of God, an eagerness to hear the other. It must be 
driven by love for God and for one’s neighbour.

We are blessed to have a community of schools that wish to 
glorify God. Let’s continue to challenge each other to strive to 
become communities who model the hospitality our Lord has 
extended to us by inviting us to become His sons and daughters.

1 Smith, David I.  Learning from the Stranger: Christian Faith and Cultural 
Diversity. Grand Rapids: Eerdmans, 2009.  p. 121.
2 Ibid.

funds for capital replacement. Second, at a minimum, put aside 
cash each year equal to amortization into a bank account or 
paying down of existing loans. Third, when your building loan is 
paid off, keep putting aside as a minimum the money you would 
be paying on a building loan each month. Fourth, ensure that 
your school’s director of development or fundraising committee 
understands the goal of how much money needs to be raised 
for this purpose.

Let’s avoid panicky capital campaigns at times when money is 
scarce and ability to borrow is weak. Wouldn’t it be wonderful if 
your school didn’t need to take out a loan to replace a building 
in the future and all that potential loan interest could be used 
for kingdom building!

Tim Williams (tim.williams@scsbc.net)  
is the SCSBC Director of Finance

Marlene Bylenga (ieprogram@scsbc.ca) is the 
SCSBC International Education Coordinator



King’s Christian School 
held a community concert in 
September to reach out to the city of 
Salmon Arm and provide an opportu-
nity for people to connect with staff 
and families who are committed to 
Christian education. Dan Bremnes, a 
former KCS student, and special guest 
Chelsea Amber shared their music 
and their hearts for God to more than 
four hundred guests at the Wharf.

 SO
CIE

TY
 O

F C
HRISTIAN SCHOOLS IN BC

SCSBC  

Society of Christian 
Schools in BC 

7600 Glover Road, 
Langley BC V2Y 1Y1 

www.scsbc.ca 
604.888.6366

UPCOMING 
CALENDAR NEWS AND EVENTS

NOVEMBER 
2: Finance Forum
3: 13th Annual SCSBC 
Leadership Conference
3: Annual General Meeting
16: Learning Leaders Meeting
19: Middle School Principals 
Roundtable
19: International Coordinators 
Networking Day

DECEMBER 
24: Christmas break begins

JANUARY 2013
7: School reopens
18: Music Focus Day
18: High School Principals 
Roundtable
24: Learning Leaders Meeting

FEBRUARY 
11: BC Family Day
21-22: CSI / CEO Roundtable    
25: International 
Coordinators Networking
28-March 1: CSI / CEO Round 
Table - Seattle

MARCH 
1: School Administrative 
Assistants Focus Day
5-6: Business and 
Development Conference
18-22: Spring Break
25-28: Spring Break - 
optional week

Bulkley Valley Christian School’s once hidden Secret Garden of the old elementary 
school campus has now become a welcoming open concept garden at the new unified campus. 
For the use of all students, preK through 12, the wheelchair accessible maze of pathways invites 
children to play creatively among the raised beds. In the background there is a pet pen for visiting 
animals, with a turkey scheduled to be its first guest.

Regional Principals Meetings
During the first four weeks of school, SCSBC 
Executive Director, Henry Contant , and 
two of our directors, Bill de Jager and Tim 
Williams, travelled throughout the province  
to network with school administrators at the 
Regional Principals Meetings.

Top photo: Okanagan principals, who met at 
Vernon Christian School, examine an online 
math lesson as an introduction to the Learning 
presentation. 

Bottom photo: Nanaimo Christian School 
hosted the Island principals this year. Strategic 
planning, learning, contracts and SCSBC’s next 
five year plan were all on the agenda. 


